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FREQUENTLY ASKED QUESTIONS 

Temporary Layoffs 

 

1. I already am working on campus and the work that I am doing won’t change, will 

this apply to me? 

If you are able to fulfill your FTE commitment either on or off campus remotely 

this wouldn’t apply to you. 

2. I am currently working remotely and the amount of work I am doing is continuing.  

Will I be impacted? 

If you are able to fulfill your FTE commitment either on or off campus remotely 

then this will not apply to you. 

3. My home life is such that I think that a temporary layoff would allow me to better 

manage my home situation, can I volunteer to be laid off? 

This is something that you should discuss with your immediate supervisor.  

There may be instances where this is possible.  There are also however 

instances where that it might not be.   If you are finding that you are not able 

to continue to manage your work and family responsibilities well, please 

reach out to ASPA.  There may be instances where a duty to accommodate 

based on family status might need to be discussed with the employer.  

4. If my manager/supervisor is suggesting that I would be deployed to another unit 

with “like” work in the ASPA bargaining unit do I have to go? 

The employer has advised us that this would be an option.  We are currently 

working with the employer to put a Memorandum of Agreement in place 

that would also suggest that there would be no requirement for you to be 

deployed. 

5. Do I have to use up my banked flex time/earned time off/overtime? 

You do not have to use your flex time/earned time off/overtime; this is a 

choice you may wish to use to extend your full pay prior to a temporary 

layoff. 

6. Do I have to use up my vacation bank? 

You do not have to use your accrued vacation time; this is a choice you 

may wish to use to extend your full pay prior to a temporary layoff. 

7. Can I ask to be temporarily laid off? 

This is a discussion you should have with your supervisor, there may be 

instances where having you laid off is not practical because the work you 

do is continuing at the same or close to the same level as it was pre-

pandemic. 
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8. Do I have to apply for the Canada Emergency Relief Benefit (CERB)? 

For you to be eligible for the employers SUB plan you will need to have 

applied and be in receipt of the Canada Emergency Response Benefit 

(CERB). 

9. Will I have access to my benefits? 

Yes, you will have access to all your benefits.   

10. Will I have to pay the premiums for my Extended Health, Dental, Life and Salary 

Continuance plans? 

No, the employer is going to continue to pay these premiums. 

11.  What happens if I am on short term or long-term disability? 

Members would continue to be on short term or long-term disability.  This 

would not be impacted.   

12. Will my pension contributions continue? 

Yes and No, both the employer and employee contributions will continue at 

the same amount as prior to the temporary layoff for those members in both 

the Money Purchase Plan and Academic Defined Benefit Plan.  For those 

members in the Colleges of Applied Arts and Technologies (CAAT) Plan there 

will not be any contributions paid by either yourself or the employer.  The 

CAAT plan does not allow for contributions during the period of a temporary 

layoff.   

13. Do I have to continue to pay parking while on temporary layoff? 

No, your parking fees will be suspended. When you are recalled back to work 

you will be assigned to the same location that you were in prior to the 

temporary layoff. 

14. Will this impact my years of service calculation? 

No, all time while on temporary layoff will be credited for calculation of 

service. 

15. When would I be recalled back to work? 

This unfortunately may not be known.  This will depend mostly on the 

Government’s Re-Open Saskatchewan plan.  What we do know is that the 

CERB can be in place for up to 12 weeks so the employer may use this as an 

anticipated return date. 
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16.  Will the employer have to provide me with notice when I am recalled back to 

work? 

Yes, the employer may have included an anticipated return date in your 

notice letter.  However, they could call you back earlier and would need to 

provide you with reasonable notice.  The employer will reach out to people 

either by email or phone to let you know and will most likely stay in touch 

throughout this period via email.  Although there would be no requirement for 

you to check emails you may wish to glance at your email occasionally to 

see if there is any communication from your supervisor. 

17. Could I look at taking a partial leave rather than being temporarily laid off? 

If your work is continuing but at a reduced level, you could request to take a 

partial leave from your position.  You should have a discussion with your 

supervisor regarding this.  Taking a partial leave would most likely negate your 

ability to apply for the CERB.  Not being eligible for the CERB would make you 

ineligible for the employers SUB plan.  Also, a reminder that if you drop below 

.5 FTE your benefits will be impacted. 

18. Will I still pay Union dues? 

Yes, but only on the SUB plan portion at 0.8%. 

19. Am I still an ASPA member while on temporary layoff? 

Yes, you are still a member. 

20. Will I still have access to my email, PAWs etc. 

Yes, you will still have access to your email, PAWs and network services.   

21. Could my temporary layoff become permanent? 

According to the legislation if an employee is not recalled back to work after 

12 weeks it would then be considered a permanent layoff.  Both ASPA and 

the employer have agreed that they will continue to talk during this time to 

assess any potential instances that do not look like they would be recalled 

back during this 12-week period.  Should the temporary layoff become 

permanent and the member is eligible for severance under Article 16 this 

would apply at that time. 

22. If my layoff becomes permanent what happens? 

The member would be afforded their rights under Article 16 of the Agreement 

if they are eligible. 


